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1. Summary  
 
1.1 This report provides background information for the Economy Committee meeting on 

apprenticeships and skills London.  

 

 

2. Recommendations 
 

2.1 That the Committee notes the report as background to the discussion with invited guests 

on skills for the future: apprenticeships and skills and notes the subsequent discussion. 

 

2.2 That the Committee delegates authority to the Chair, in consultation with party Group 

Lead Members, to agree an output from the meeting. 

 

 

3. Background  
 
3.1 Apprenticeships are defined by the Education and Skills Funding Agency as a genuine job combined 

with practical training and education.1 Their aim is to provide anyone over the age of 16 with real 

world work experience, and the opportunity to develop and display industry recognised vocational 

standards or qualifications.2 

 

3.2 Currently, apprenticeships are categorised by levels requiring certain educational attainment levels3: 

Name Level Equivalent educational level 

Intermediate 2 5 GCSE passes at grade A*-C or 9-4 

Advanced 3 2 A Level passes/Level 3 

Diploma/International Baccalaureate 

Higher 4,5,6 and 7 Foundation degree and above 

Degree 6 and 7 Bachelor’s or masters 

                                                 
1
 Education and Skills Funding Agency, A guide to apprenticeships, June 2015 

2
 Ibid 

3
 Ibid 

https://www.gov.uk/government/publications/a-guide-to-apprenticeships


        

 

  

3.3 Pay for apprenticeships varies depending on the age of the apprentice, and the progress they’ve 

made into their apprenticeship:  

 Apprentices aged under 19, or aged 19 and over but in the first year of their apprenticeship 

are entitled to the National Minimum Wage for apprentices, which is £3.90 as of April 2019; or  

 Apprentices aged 25 and over, and or not in the first year of their apprenticeship are entitled 

to the National Minimum Wage4:  

Year 25 and over 21 to 24 18 to 20 Under 18 

April 2019 £8.21 £7.70 £6.15 £4.34 

 

3.4 In England the Institute for Apprenticeships and Technical Education devises, develops and sets 

the standards and assessment plans for apprenticeships.5 They are also responsible for the recently 

introduced T Levels, which are two-year technical study programmes that will make up one of the 

three study options for students taking level 3 apprenticeships.6  

 

3.5 All apprenticeships are assessed by registered end-point assessment organisations, listed on the 

Education and Skills Finding Agency website.    

 

Apprenticeship Levy 

3.6 In 2015, the Government introduced the Apprenticeship Levy which, after 1 May 2017, imposed a 

tax payable by all UK employers with an annual pay bill of more than £3 million7. This tax would be 

held in a digital fund for employers to use to pay for apprenticeship programmes.8  

 

4. Issues for Consideration 
 
Apprenticeships in London 

4.1 Apprenticeships have been in the traditional trades. 

 

4.2 Nationally, apprenticeship starts have predominantly been in the following sectors:  

 Health and Social Work – over 25%; 

 Wholesale and retail trades – close to 10%; and 

 Manufacturing – close to 10%9. 

 

4.3 Apprenticeships starts saw a significant surge between 2009/10 and 2011/12, jumping from 

280,000 to their height of 512,000.10 However, that high figure has fluctuated since, falling to 

376,000 in 2017/18, with 34,000 of those starting in London.11 

                                                 
4
 Ibid 

5
 Institute for Apprenticeships, What we do, N.D  

6
 Ibid 

7
 Education and Skills Funding Agency, Apprenticeship funding how it works, March 2019 

8
 Ibid 

9
 Department for Education, Apprenticeships in England by industry characteristics, October 2018 

10
 House of Commons Library, Apprenticeship statistics for England, February 2019 

11
 Ibid 

https://www.gov.uk/guidance/register-of-end-point-assessment-organisations
https://www.instituteforapprenticeships.org/about/what-we-do/
https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work/apprenticeship-levy-how-it-will-work#pay-apprenticeship-levy
https://www.gov.uk/government/statistics/apprenticeships-in-england-by-industry-characteristics
https://researchbriefings.parliament.uk/ResearchBriefing/Summary/SN06113


        

 

4.4 There is no specific data for London, but nationally, the economic benefits of apprenticeships are 

highlighted by the Centre for Economics and Business Research, who show that in 2014, 

apprenticeships contributed £34 billion to the UK economy through increased wages business 

profits; reductions in unemployment benefits; and taxes raised.12  

 

4.5 The ratio of benefits to costs was estimated at £21 gained to the national economy for every £1 of 

public money spent. 

 

Mayor’s Skills and Adult Education Strategy for London – Skills for Londoners 

4.6 The Mayor’s Skills for Londoners Strategy is the first dedicated post-16 skills and adult education 

strategy produced by a London Mayor.13 

 

4.7 The Mayor’s Skills for Londoner’s strategy aims to achieve three key objectives  

 Empower all Londoners to access the education and skills to participate in society and 

progress in education and work; 

 Meet the needs of London’s economy and employers, now and in the future; and 

 Deliver a strategic city-wide technical skills and adult education offer. 

 

4.8 Apprenticeships form a key component in delivering on the objectives of the Strategy:  

 

“City Hall will promote productivity by supporting employers to develop and make the best use of 

the skills of their current and future workforce, including through use of their apprenticeship levy. 

City Hall will lobby for the levy to be ringfenced and devolved to support skills development in 

London. The Mayor’s Good Work Standard and Growth Hub will also encourage and support 

businesses and employers to focus on workforce development.”14 

 

Green apprenticeships 

4.9 New models for apprenticeships are being adopted in various sectors.  

 

4.10 A core development in the apprenticeship landscape, is the growth in the UK’s renewables sector, 

which has seen massive degrees of investment since 2011; in 2014 the sector saw £29.8 billion in 

investment.15 
 

4.11 By 2040, the World Economic Forum expect that most of the worlds power will come from 

renewable sources;160gw, compared to 50gw from gas and 20gw from coal.16 
 

4.12 In the UK, approximately 126.000 people work in the renewables sector, but routes of entry into 

these roles remain primary dependent on university qualification, with on 28.8 per cent of sector 

engineers gaining access to their role through apprenticeships.17 

 

                                                 
12

 Centre for Economics and Business Research, Economic Impact of Apprenticeships, 2014 
13

 Mayor of London, Skills for Londoners 
14 https://www.london.gov.uk/sites/default/files/sfl_strategy_final_june_20186.pdf 
15

 PwC, Review of the UK Renewable energy sector: Analysis on the heath of the sector 2014 and beyond, N.D 
16

 OilVoice, Training in the UK’s renewables sector, June 2019 
17

 Ibid 

https://cebr.com/reports/economic-impact-of-apprenticeships/
https://www.london.gov.uk/sites/default/files/sfl_strategy_final_june_20186.pdf
https://www.pwc.co.uk/industries/renewables-low-carbon/insights/review-of-the-uk-renewable-energy-sector.html
https://oilvoice.com/Opinion/32773/Training-in-the-UKs-renewables-sector


        

Ongoing challenges  

4.13 London, and the UK more broadly, has experienced challenges regarding apprenticeships. A key 

and on-going issue has been improving outcomes for black, Asian and minority ethnic (BAME) 

apprentices.  

 

4.14 Nationally the percentage of apprentices from BAME groups has increased from 6.7% in 2008/09, 

to 11.1% in 2017/18.18 

 

4.15 In London, BAME people make up 43% of residents in London, and while they do make up around 

40% of starters, there are key issues, most notably:  

 BAME apprentices tend to be clustered in low level, low pay apprenticeships; and 

 More than a quarter of BAME apprentices fail to finish their training, with achievement rates 

continuing to drop.19 

 

5. Issues for Consideration 
 

5.1 At this meeting, Members will hold a public meeting with invited guests. The following areas will be 

covered:  

 An appraisal of the value apprenticeships offer to London’s economy; 

 An appraisal of the challenges associated with apprenticeships;  

 An appraisal of the what new/green internships offer to London’s economy; and 

 An appraisal of the challenges high value, high paying organisations face in engaging and 

retaining BAME apprentices. 

 

Invited guests 

5.2 A question and answer session will be held with the following guests: 

 Jules Pipe CBE, Deputy Mayor, Planning, Regeneration and Skills; 

 Michelle Cuomo-Boorer, Assistant Director Skills & Employment; and 

 John Cope, Head of Education and Skills, Conference of British Industry. 

 

 

6. Legal Implications 
 

6.1 The Committee has the power to do what is recommended in the report. 

 

 

7.  Financial Implications 
 

7.1 There are no direct financial implications to the GLA arising from this report. 

 

 

                                                 
18

 Education and Skills Funding Agency, Participation in apprenticeships, April 2019 
19

 London Assembly Economy Committee, Apprenticeships: An Un-Level Playing Field, January 2017 

https://www.ethnicity-facts-figures.service.gov.uk/education-skills-and-training/apprenticeships-further-and-higher-education/participation-in-apprenticeships/latest
https://www.london.gov.uk/press-releases/assembly/women-and-bame-people-losing-out-in-apprenticeshi


        

 

List of appendices to this report:  

None. 
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